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Feature
Who can offer?

Can an employer sponsor
other qualified retirement
plans?

Who may contribute?

Maximum employee
contribution

Employer contributions

Maximum compensation to
be considered

Vesting

Roth

Investment Options

Key Advantages

Key Disadvantages

401(k) Plan

Any employer.

The Retirement (k)oncierge Group, LLC

2814 Detroit Avenue | Cleveland, OH. 44113

403(b) Plan
Educational organizations and
nonprofit organizations under

501(c)3 of the IRC.

330.217.6156 | retirementkg.com

SIMPLE IRA
Any employer.

Yes

Yes

No

Employee & Employer

Employee & Employer

Employee & Employer

$23,500 or $31,000 for those over
age 50.

$23,500 or $31,000 for those over
age 50; Additional catch up
available after 15 years of
employment.

$16,500 or $20,000 for those over
the age of 50.

Discretionary up to 25% of eligible
payroll; may not exceed the lesser
of 100% of compensation or
$70,000 for any individual.

Discretionary up to 25% of eligible
payroll; may not exceed the lesser
of 100% of compensation or
$70,000 for any individual.

Required match of 100% up to 3%
of employee’s compensation or 2%
of compensation to all eligible
employees.

An employer may elect to make an
additional employer contribution
in a uniform manner that does not
exceed the lesser of 10% of pay or
$5,000 (indexed for inflation)

$350,000 $350,000 $350,000
Employee deferrals vest Employee deferrals vest Immediate.
immediately. Employer immediately. Employer
contributions may vest no slower contributions may vest no slower
than 100% after 3 years or 20% per | than 100% after 3 years or 20% per
year starting at year 2, fully vested | year starting at year 2, fully vested
after 6 years. after 6 years.
Allowed Allowed Allowed

Any acceptable investment under
the plan.

Mutual funds and annuities only.

Any acceptable investment under
the plan.

Flexibility in plan design and
investment offering. Typically, less
costly investment expense and
more robust product offering in
the small market. Well known and
generally recognized and
understood by employees.

Flexibility in plan design and
elective deferrals are not subject
to nondiscrimination testing.
However, testing may be a non-
issue if employees are not highly
compensated (Salary above
$155,000 in 2024).

Minimal employer administration
cost and ease of administration.

Subject to nondiscrimination
testing. However, testing may be a
non-issue if employees are not
highly compensated (Salary above
$155,000 in 2024).

Not as well known by employees.
Fewer investment option choices.

No loan option, minimal flexibility
in plan design, must be the only
plan offered.




